The first cloud-based
management system for real
world employee achievement.
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more insightful interviews

Focused

employee coaching

PAIRIN promotes healthy organizational
growth by identifying the best position for
each employee, and focusing their professional
development on areas of greatest impact.

Not only can we
easily prioritize which
candidates to pursue
first, and have more
insightful interviews,
but we now know
exactly what to focus
on for each employee’s
development.
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Implementation is quick and easy,
so you can rapidly be on the road
to higher achievement for every
employee.

Our Process
Would you like to eliminate the guesswork of hiring
and employee development?
The PAIRIN Readiness Management System™ helps you identify and develop
the qualities that lead to success in every role in your organization. Our scientific
insights provide critical guidance for hiring decisions, create reliable measurement of
professional growth, and help guide career pathways for each employee.

Why do you need PAIRIN?
Are you ever disappointed with new hires that have great resumes, experience and
interviews? Do you have employees that could be top performers if they developed in a
few attitudes and behaviors?

What makes PAIRIN unique?
With over 100 attributes, The PAIRIN Survey is the most comprehensive non-cognitive
measurement in existence; but with our graphical interface, you will never be burdened
by long reports and tons of data. Our system is backed by over 60 years of research, is
non-discriminatory and incredibly easy to use.

How does it work?
With our validated science, you only need one 10-minute survey and our cloudbased, patent-pending process to identify the qualities that lead to success in your top
performers and identify the areas of needed development in applicants and employees.
The survey easily integrates with your hiring process, and applicants are automatically
scored and prioritized. For employee development, you can identify specific areas
required to make your B-performers A’s, and measure their growth over time.

For more information…
Visit PAIRIN.COM or email INFO@PAIRIN.COM.
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Identify gaps to
top performers
2

Plan career pathways
3

Target and measure
professional growth
4

Provide interviewing
tools for managers

When we hire
against PAIRIN’s
recommendations, 70%
of our hires fail within 90
days, but with PAIRIN,
only 11% in a year.
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